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NSS Cleaning Gender Pay Gap Report
as at 5th April 2022

NSS Cleaning is part of the NSS Group. We provide window and specialist 
cleaning services to customers across the UK. 

At the snapshot date for reporting, NSS Cleaning had 44 female relevant employees and 318 male 
relevant employees. Of the female employees only 1 is in operative role, as opposed to 263 male 
operatives and this is reflected in the positive Gender Pay Gap. The remaining 43 female employees 
are in administratve and support roles, together with the remaining 55 male employees. 

Within roles, we endeavour to ensure there is clarity and fairness across the whole employee 
population and that this is reviewed on a continual basis. 

Mean Median Lower Quartile Lower Middle Quartile Upper Middle Quartile Upper Quartile Mean Median
Males £12.08 £10.16 Min £1.04 £9.96 £10.16 £11.96 £1,484 £1,481

Females £15.14 £12.78 Max £9.96 £10.16 £11.96 £67.07 £2,804 £505

Pay Gap -£3.06 -£2.62 % Males 97.7 100 81.4 71.8 -89.0 65.9
% Pay Gap -25.3 -25.8 % Females 2.3 0 18.6 28.2

By Who:

Gender Rate Gap
Males £12.08
Females £15.14 -£3.06

Gender Rate Gap
Males £10.16
Females £12.78 -£2.62

Males Females
1.7 12.5

Gender Bonus GapGender Pay Gap

Received Bonus
1.7

12.5

-5.4

% Males
% Females

% Bonus Gap

Median Hourly Pay

Bonus Pay Gap

NSS Cleaning is part of the NSS Group.  We provide window and specialist cleaning services to customers across the UK.
At the snapshot date for reporting, NSS Cleaning had 44 female relevant employees and 318 male relevant employees.  Of the female employees only 1 is in operative role, 
as opposed to 263 male operatives and this is reflected in the positive Gender Pay Gap. The remaining 43 female employees are in administratve and support roles, 
together with the remaining 55 male employees.
Within roles, we endeavour to ensure there is clarity and fairness across the whole employee population and that this is reviewed on a continual basis.

Written statement  Malcolm Fyall (Group Operations Director)
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